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aranam Uma Mahesh-
K:;rRao. director, Natio-
dInstitute of Techno-
logy- Karnataka, Surathkal,
did mining engineering from
Osmania University, Hydera-
bad. After working in various
industries for three years, he
joined Indian Institute of
Technology, Banaras Hindu
University. He acquired his
MTech inmining
in 1987, and topped the class
witha CGPA of 9.380n10.

Rao started teaching as a
lecturer in mining enginee-
ringat thethen Regional Eng-
ineering College, Surathkal,
DK, Karnataka during 1987-
89 and after three decades, he
has taken charge as director
of the institute.

Excerpts from an intervi-
ew with Rao:

the recent Karnataka
State for Science &
Technology meet, %-‘
mdumnhh
annually in india...
Our country needs qualified
and skilled manpower, parti-
cularly inengineering. There
is a credibility gap, the gulli-
bility fill has taken place. If
you look at the statistics of
IITs, NITs and other central
institutions, they have clear-
cut modules and quality trai-
ning. Over the past decade,
private engineering colleges
havestartedflourishing. Cur-
rently, there are over 4,000 col-
leges in India, particularly in
South India. Barring some
colleges, they suffer from ma-
ny problems in terms of trai-
ning and obsolete syllabi and
they produce unskilled engi-
neers. Private colleges are
not equipped to impart edu-
cation.

No, it hasn’t. It's very active.
lndiaha.salot of potentialfor

‘in the years to
come. If I go back three deca-

and they unskilled

impart education
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Our country needs qualified and skilled

\ manpower, particularly in engineering. Over

ﬂlepastdeeade.privateengineeim
colleges have started flourishing. Currently, &
there are over 4,000 colleges in India, :
particularly in South India. Barring some
colleges, they suffer from many problems in
terms of training and obsolete syllabi

des, all public sector units
used to contribute in prepa-
ring an engineer. They used
toappointafresh graduateas
graduate engineer trainee
for a year and then they con-
ducted an examination. Can-
didates were observed. Howe-
ver, this is not happening.
There is no training on
thejob. Only the IT sector tra-
ins fresh graduates by spen-
ding a large amount of mo-

ney and so they are flouris-

hing. The gap betweeneduca-
tion and industry is growing
by the day. AICTE has learnt
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that many colleges want only
profits, but have no proper
academic syllabus, infrast-
ructure, no lab, no training
and so it wants to close them
down. Only a degree is awar-
ded at the end of four years.
They’re producing unfit eng-
ineers. Employability isa big
gquestion.

Where
these graduates end up?
Duetolack of training, many
with engineering degrees
end up in BPO jobs. Such jobs
can be done by those have
completed PUC or degree.

I definitely agree, having co-

“me from tbe IIT system and

now into NIT, which are close -

to each other. Such is not the
system in private colleges to-
day. Every three years, there
isarevisionof, curriculumin
NITs and IITs, but not such
thing takes place in private
colleges. They never call any
expert from NITSs, IITs or IISc
to upgrade their system and
still follow obsolete syllabi.
We need well-defined curri-
culum as the world is chang-
ing very fast in terms of tech-
nology. The entire four-year
engineering course is pack-
ed. In private colleges, educa- |
tion is seen as a business whe- -
reas it's a service in NIT /IIT
/GFTI/ ITs.

Thelabour marketis
changing rapidly due to
advances in automation. -
New]olnwleunawht
Indian engineers may
Inabletohbthemup.
menudmmre-pnof?
Survival is for the fittest.
They just have to struggle if
they want to exist. Gone are
the times where engineering
skills once acquired, lasted
forever. Now, you have to co-
me back to your alma matter

and take up executive pro-
grammes.

Soon, NIT-K, Surathkal will
be celebrating its diamond
t::ll«.mfsmphn
the institute?

Iwanttotransform itand ma-
ke it like the IITs. I want to ha-
ve a dynamic, flexible curri-
culum with more stress on
hands-on experience. Focus
on research and further
transfer these ideas to indust-
ry. Give more power to star-

tups. Lastly bring closer
alumni which is not happe-

ning in NIT-K compared to

anyotherlIT.
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